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a. Accomplishments and/or setbacks to date (i.e., expected to achieve but have 
not yet). 

- Completed integration all Forces Command (FORSCOM), Germany, and 
Italy installations with brigade combat teams in FY19  

- Combat engineers (12B) integrated across the Army; now steady state 
gender-neutral assignments

b. Plan for the next 18 months to implement any remaining components of the 
integration plan. How is this plan being released, promoted, and available for 
review among leadership, personnel, and the public? 

- Integration of units at Hawaii and Alaska will begin Spring/Summer 2020
- Gender-neutral officer accessions begin with officer cohort FY21
- In accordance with the implementation plan, assignment/career managers 

communicate assignment options to Soldiers and units.    

c. Has your Service discovered any limitations that may stall your proposed 
timeline for full integration (e.g., berthing considerations, combat gear and/or 
equipment, etc.)? 

- None
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d. Since combat positions were opened, how many women have been accessed 
into the training pipeline? Of those accessed, how many have completed 
training? 

- As of 31 October, the Regular Army has 1,055 women that have accessed 
into the Infantry, Armor, and Fire Support Specialties with an additional 160 women 
pending start of their training pipeline.  

- 653 women have completed the training pipeline and are currently serving 
in the Regular Army.

e. Provide historical attrition rates, by gender, from January 2013 to November 
2019 of candidates/students in Service branch schools, programs, or specialty 
courses integrated since December 2015. 

- Attrition rates for trainees vary by Military Occupational Specialty (MOS) 
and gender, with women generally having higher attrition than men in enlisted MOSs.  

- The small number of women enrolled in newly integrated specialty schools 
significantly skews the percentage comparison to men
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2016 Attrition Rates
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2017 Attrition Rates
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2018 Attrition Rates
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